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Abstract
The study aims to clarify and understand the role that gender has on perceptions of justice
through placement of blame and emotion. The Appraisal Tendency Framework explains how
emotion impacts judgements, and the fairness theory explores how blame placement affects
perceptions of justice. This research explores the impact of gender on both models. This study
will utilize a 2 (emotional induction) x 2 (gender of actor) design. In the emotional induction
portion, participants will view clips from movies to induce either sadness or anger. Following the
video clip, all participants will be asked to write about a time they either experienced sadness or
anger for their respective conditions. All participants will then take the PANAS-X to evaluate the
effectiveness of the emotion inductions. In the gender of actor portion of the study, participants
will view a short clip of either a male or female professor signing student scholarship checks. It
will be clear that one student is under rewarded and one student is over rewarded; although, it is
unclear if this difference was intentional. Participants will then rate the degree of blame
attributed to the professor and their perception of fairness of the events in the video.
Understanding how gender impacts perceptions of justice may help organizations understand
how to better ensure perceived justice in the workplace.

Summary
Background
In the workplace, a sense of fairness and justice is vital to smooth operations. Perceived
injustices are associated with negative outcomes such as counterproductive work behaviors,
lower work performance, and turnover intention (Bakhshi et al., 2009; Cohen-Charash &
Spector, 2001). The perception of unfairness in decision making, or injustice, can also be
impacted by emotions and this relationship is further mediated by placement of blame (Kausel et
al., 2016). The appraisal tendency framework explains this premise that emotions are involved
with judgements and perceptions of justice (Loewenstein & Lerner, 2003). Fairness theory also
explains justice as a function of attributing blame (Folger & Cropanzano, 2001).
Research on factors affecting justice has shown differing effects for gender. Studies have
shown two schools of thought regarding gender’s effect on justice: one school of thought
supporting a difference perspective while others arguing for similarity (Matlin, 2008; Hyde
2004). Laufer & Gillespie (2004) found that gender differences affect empathy which may alter
blame attribution. There has been conflicting work finding no differences in emotion across
gender that would lead to differing justice perceptions (Brody & Hall, 1993). These findings
show that gender may have a larger impact on justice and should be further elucidated. Based on
this information, I formulated the following competing hypotheses:
Hypothesis 1 – The relationship between anger and blame will be stronger for men (a)
while the relationship between sadness and blame (b) and the relationship between blame and
perceived injustice (c) will be stronger for women.
Hypothesis 2 – Gender will not have a significant effect on the relationship between
emotion (anger vs. sadness) and blame (a), and gender will not have a significant effect on the
relationship between blame and fairness perceptions (b).
Participants
Undergraduate students will be recruited from a southeastern university.
Materials and Procedure
Part one of the study will assess individual differences on affectivity, equity sensitivity,
trait morality and anger, and the Big Five characteristics. This section goes beyond the scope of
the current project. Part two of the study includes an emotion induction. This study will utilize a
2 (emotional induction) x 2 (gender of actor) design. In the emotional induction portion,
participants will view clips either from the movie My Bodyguard (Gino & Schweitzer, 2008) for
the anger condition or the movie The Champ (Lerner et al., 2004) for the sadness condition.
Following the video clip, all participants will be asked to write about a time they either
experienced sadness or anger for their respective conditions. All participants will then take the
PANAS-X, a survey to measure emotion and the effectiveness of the emotional induction.
In the gender of actor portion of the study, participants will view a short clip of either a
male or female professor signing student scholarship checks. Each video is identical in
behaviors, setting, length, and script. The participant will view the video twice. In these videos, it
will be clear that one student is under rewarded and one student is over rewarded; although, it is
unclear if this difference was intentional. Participants will then rate the degree of blame
attributed to the professor and their perception of fairness of the events in the video (Ambrose &
Schminke, 2009; Choi, 2008; Hirschberger, 2006).
Participants complete the study with a survey providing demographic information,
followed by study debriefing. Participants will be compensated with class credit. To analyze the
data for this study, Hayes’ (2012) process model will be applied using SPSS.

References
Ambrose, M.L., & Schminke, M. (2009). The role of overall justice judgments in organizational
justice research: A test of mediation. Journal of Applied Psychology, 94, 491–500. doi:
10.1037/a0013203
Bakhshi, A., Kumar, K., & Rani, E. (2009). Organizational justice perceptions as predictor of job
satisfaction and organization commitment. International Journal of Business and
Management, 4(9), 145-154. doi: 10.5539/ijbm.v4n9p145
Brody, L. R., & Hall, J. A. (1993). Gender and emotion. Handbook of Emotions.
Choi, J. P. (2008). Event justice perceptions and employees' reactions: Perceptions of social
entity justice as a moderator. Journal of Applied Psychology, 93, 513-528.
doi:10.1037/0021-9010.93.3.513
Cohen-Charash, Y., & Spector, P. E. (2001). The role of justice in organizations: A metaanalysis. Organizational Behavior and Human Decision Processes, 86, 278321.
doi:10.1006/obhd.2001.2958
Folger, R., Cropanzano, R., & Goldman, B. (2005). What is the relationship between justice and
morality. Handbook of Organizational Justice, 215, 215-245.
Gino, F., & Schweitzer, M. E. (2008). Blinded by anger or feeling the love: How emotions
influence advice taking. Journal of Applied Psychology, 93(5), 1165.
http://dx.doi.org/10.1037/0021-9010.93.5.1165
Hayes, A. F. (2012). PROCESS: A versatile computational tool for observed variable
mediation, moderation, and conditional process modeling [White paper]. Retrieved from
http://www.afhayes.com/ public/process2012.pdf
Hirschberger, G. (2006). Terror management and attributions of blame to innocent

victims: Reconciling compassionate and defensive responses. Journal of
Personality and Social Psychology, 91(5), 832. DOI: 10.1037/0022-3514.91.5.832
Hyde, J. S. (2014). Gender similarities and differences. Annual Review of Psychology, 65, 373398.
Kausel, E. E., Culbertson, S. S., Spratt, J., & Jackson, A. T. (April 2016). Emotions and the
Appraisal-Tendency Framework: Anger, sadness, and fairness judgments. In X. Zhu & D.
Laufer, D., & Gillespie, K. (2004). Differences in consumer attributions of blame between men
and women: The role of perceived vulnerability and empathic concern. Psychology &
Marketing, 21(2), 141–157. https://doi.org.ezproxy.mtsu.edu/10.1002/mar.10119
Lerner, J. S., Small, D. A., & Loewenstein, G. (2004). Heart strings and purse strings: Carryover
effects of emotions on economic decisions. Psychological Science, 15(5), 337-341.
http://dx.doi.org/10.1111/j.0956-7976.2004.00679.x
Loewenstein, G., & Lerner, J. S. (2003). The role of affect in decision making. In R. Davidson,
H. Goldsmith, & K. Scherer (Eds.), Handbook of Affective Science (pp. 619-642).
Retrieved from https://www.scirp.org/
Matlin, M. W. (2008). The Psychology of Women. Belmont, CA: Wadsworth/Thomson Learning.

